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ABSTRAK 

“EVALUASI SISTEM PENGENDALIAN INTERN PENGGAJIAN DAN 

PENGUPAHAN KARYAWAN PRODUKSI PADA PT.KBR SIDOARJO” 

 

Chatelya Dian Charina 

NPM : 15430109 

Universitas Wijaya Kusuma Surabaya 

2020 

 

Penelitian ini dilaksanakan di PT.KBR Sidoarjo dan dilakukan untuk mengetahui 

dan mengevaluasi apakah pengendalian internal sistem penggajian PT.KBR 

Sidoarjo telah sesuai dengan standar lima komponen pengendalian internal menurut 

Committee of Sponsoring Organizations of Treadway Commission (COSO). 

Penelitian menggunakan pendekatan kualitatif. Teknik pengumpulan data yang 

digunakan adalah wawancara dan dokumentasi. Teknik analisis data yang 

digunakan adalah teknik analisis deskriptif. Analisis evaluasi yang dilakukan 

dengan 5 komponen pengendalian internal menurut COSO yaitu lingkungan 

pengendalian, penilaian resiko, aktivitas pengendalian, informasi dan komunikasi 

serta pemantauan. Hasil penelitian menemukan bahwa sistem pengendalian internal 

atas penggajian di PT.KBR Sidoarjo belum sesuai dengan komponen pengendalian 

intern menurut COSO.   

 

Kata kunci : Pengendalian Internal, COSO, Sistem Penggajian 
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ABSTRACT 

"EVALUATION OF INTERNAL CONTROL SYSTEM OF PAYROLL AND 

WAGES OF PRODUCTION EMPLOYEES AT PT KBR SIDOARJO" 

 

Chatelya Dian Charina 

NPM : 15430109 

Universitas Wijaya Kusuma Surabaya 

2020 

 

This research was carried out to find out, whether internal control of pt payroll 

system. KBR Sidoarjo complies with the standards of five internal control 

components according to the Committee of Sponsoring Organizations of Treadway 

Commission (COSO). Research uses a qualitative approach. The data collection 

techniques used are interviews and documentation. The data analysis technique 

used is a descriptive analysis technique. Evaluation analysis conducted with 5 

internal control components according to COSO namely control environment, risk 

assessment, control activity, information and communication and monitoring. The 

results found that 4 components of the internal control system over payroll in PT. 

KBR Sidoarjo has not complied with the internal control components according to 

COSO and one risk assessment component is appropriate. 

 

Keywords : Internal Control, COSO, Payroll System 

 

 

 

 

  


