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ABSTRAK 

Penelitian ini bertujuan untuk menguji pengaruh Corporate Social Responsisbility 

terhadap manajemen laba dengan board gender diversity sebagai pemoderasi serta 

komisaris independen, financial expertise, kepemilikan perusahaan, leverage, biaya 

audit, ukuran perusahaan, dan umur perusahaan sebagai variabel kontrol. Populasi 

penelitian yaitu meliputi perusahaan yang tergabung dalam index LQ-45 di Bursa 

Efek Indonesia periode tahun 2018-2020. Teknik pengambilan sampel yang 

digunakan adalah purposive sampling dengan beberapa kriteria pemilihan yang 

telah ditentukan dan diperoleh 114 data sampel. metode analisis yang digunakan 

yaitu moderated regression analysis dengan melakukan uji statistik ��, uji statistik 

F dan uji statistik t. Hasil dari penelitian ini menunjukkan bahwa corporate social 

responsibility dan board gender diversity tidak berpengaruh signifikan terhadap 

manajemen laba, serta board gender diversity tidak berpengaruh memoderasi 

hubungan antara corporate social responsibility dengan manajemen laba. 

Sedangkan komisaris independen dan ukuran perusahaan berpengaruh negatif 

terhadap manajemen laba, serta ROA berpengaruh positif terhadap manajemen 

laba. 

 

Kata Kunci: corporate social responsibility, board gender diversity, manajemen 

laba, komisaris independen, ukuran perusahaan, ROA 
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ABSTRACT 

This study aims to examine the effect of Corporate Social Responsibility on 

earnings management with board gender diversity as moderating variable and 

independent commissioners, financial expertise, company ownership, leverage, 

audit fees, company size, and company age as control variables. The research 

population used companies that listed in LQ-45 index on the Indonesia Stock 

Exchange period 2018-2020. The sampling technique used was purposive sampling 

with several predetermined selection criteria and 114 sample were obtained. The 

analytical method used is moderated regression analysis with statistical �� test, 

statistic F test and statistical t test. The results of this study indicate that corporate 

social responsibility and board gender diversity have no significant effect on 

earnings management, and board gender diversity has no effect on moderating the 

relationship between corporate social responsibility and earnings management. 

Meanwhile, independent commissioners and firm size have a negative effect on 

earnings management, and ROA has a positive effect on earnings management. 

 

Keywords: corporate social responsibility, board gender diversity, earnings 

management, independent commissioner, company size, ROA 

 

  


