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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh variabel Budaya
Organiasi (X1) dan komunikasi organisasi (X2) secara simultan dan parsial
terhadap Kinerja Karyawan (Y) PT. BRI Cabang Manukan Surabaya. Untuk
menguji kebenaran dari hipotesis yang dikemukakan, maka dipergunakan tehnik
analisis regresi linier berganda dan dalam penelitian ini dihasilkan persamaan
regresi linier berganda sebagai berikut :

Y =-0,168 + 0,663.X1 + 0,376. X2 + €

Berdasarkan uji T diketahui bahwa hanya variabel budaya organisasi (X1) yang
mempunyai pengaruh yang signifikan terhadap kinerja karyawan (Y), yang
masing — masing ditunjukkan oleh Thiung (X1) sebesar 3,332 lebih besar T tanel
sebesar 2,012. Sedangkan variabel komunikasi organisasi (X2) sebesar 1,757 lebih
kecil dari T wher Sebesar 2,012. Sehingga hipotesis tidak sepenuhnya terbukti
kebenarannya. Sedangkan berdasarkan perhitungan standardized coefficient beta,
ternyata variabel budaya organisasi (Xi) mempunyai pengaruh yang dominan
terhadap kinerja karyawan (Y) yang ditunjukkan oleh nilai standardized
coefficient beta sebesar 0,304.

Kata Kunci : BRI, Budaya organisasi, kinerja karyawan.
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ABSTRACT

This study aims to determine the effect of organizational culture variables (X1) and
organizational communication (X2) simultaneously and partially on employee
performance (Y) at PT. BRI Manukan Surabaya Branch. The hypothesis were used
test multiple linear regression analysis techniques and result of statistic accured the
multiple linear regression equation was produced as follows:

Y =-0.168 + 0.663.X1 + 0.376.X2 + e

Based on the T test, it is known that only the organizational culture variable (X1)
has a significant effect on employee performance (Y), which is respectively shown
by Thitung (X1) of 3.332, greater than the T table of 2.012. While the
organizational communication variable (X2) is 1.757, smaller than T table, which is
2.012. So that the hypothesis is not fully proven. Meanwhile, based on the
calculation of the standardized coefficient beta, it turns out that the organizational
culture variable (X1) has a dominant influence on employee performance (Y)
which is shown by the standardized coefficient beta value of 0.304.

Keywords: BRI, organizational culture, employee performance.
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