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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Transformasi Digital 

Manajemen Sumber Daya Manusia (MSDM),  flexible working, dan Pengembangan 

Karier terhadap Kinerja Karyawan pada mahasiswa Fakultas Ekonomi dan Bisnis 

Universitas  Wijaya  Kusuma  Surabaya  (UWKS)  yang  bekerja  sambil  kuliah. 

Penelitian  menggunakan  pendekatan  kuantitatif  dengan  sampel  sebanyak  123 

responden  yang  dipilih  melalui  teknik  purposive  sampling.  Data  dianalisis 

menggunakan regresi linier berganda dengan bantuan IBM SPSS Statistics. Hasil 

penelitian menunjukkan bahwa seluruh instrumen penelitian valid dan reliabel. 

Secara parsial. Nilai Adjusted R Square sebesar 0,567 menunjukkan bahwa 56,7% 

variasi Kinerja Karyawan dapat dijelaskan oleh ketiga variabel tersebut, sedangkan 

43,3% dipengaruhi  oleh faktor  lain di  luar  penelitian.  Variabel  Pengembangan 

Karier  merupakan faktor  yang memberikan pengaruh paling dominan terhadap 

Kinerja Karyawan.  

Kata Kunci: Transformasi Digital MSDM,  flexible working, Pengembangan 

Karier, Kinerja Karyawan.



ABSTRACT

This study aims to analyze the effect  of  Human Resource Management  

(HRM) Digital Transformation,  flexible working, and Career Development on  

Employee Performance among working students of the Faculty of Economics and  

Business, Wijaya Kusuma University Surabaya (UWKS). This study employed a  

quantitative approach with 123 respondents selected through purposive sampling.  

Data were analyzed using multiple linear regression with IBM SPSS Statistics. The 

results show that all research instruments were valid and reliable. Partially, The  

Adjusted R Square value of 0.567 indicates that 56.7% of the variation in Employee  

Performance  is  explained  by  these  variables,  while  the  remaining  43.3%  is  

influenced by other factors outside the research model. Career Development was  

identified as the most dominant variable affecting Employee Performance.

Keyword  :  Human  Resource  Management  (HRM)  Digital  Transformation,  

flexible working, and Career Development, Employee Performance  
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