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ABSTRAK

Penelitian ini memiliki tujuan guna menganalisis pengaruh work-life balance serta
motivasi kerja terhadap kinerja karyawan pada Coffee Shop Sekaruang. Metode
yang dipakai di analisis ini yakni kuantitatif dengan teknik sampling jenuh,
sehingga semua populasi sejumlah 30 karyawan ditetapkan sebagai sampel
penelitian. Teknis analisis data memakai analisis regresi linear berganda dibantu
IBM SPSS Statistic. Capaian analisis memperlihatkan yakni work-life
balance tidak berdampak signifikan kepada kinerja karyawan dengan nilai
signifikansi sebesar 0,444 diatas taraf signifikansi 0,05. Di samping itu motivasi
kerja berdampak positif serta signifikan kepada kinerja karyawan dengan nilai
signifikansi sebesar 0,017 dibawah taraf signifikansi 0,05. Nilai koefisien
determinasi (R Square) sebesar 0,304 yang mengungkapkan bahwasanya 30,4%
variasi kinerja karyawan bisa diterangkan oleh work-life balance juga motivasi
kerja, adapun sisanya 69,6% terpengaruh oleh faktor lain di luar penelitian ini.

Kata kunci: Work-Life Balance, Motivasi Kerja, Kinerja Karyawan, Sumber Daya
Manusia
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ABCTRACT

The present research seeks to examine the influence of work—life balance and work
motivation on employee performance at Sekaruang Coffee Shop. This study employs
a quantitative approach using a saturated sampling technique, in which the entire
population of 30 employees was included as the research sample. Data processing
was carried out through multiple linear regression analysis with the assistance of
IBM SPSS Statistics software. The findings indicate that work-life balance does not
have a significant effect on employee performance, as reflected by a significance
value of 0.444, which exceeds the 0.05 threshold. Conversely, work motivation
demonstrates a positive and significant impact on employee performance, with a
significance value of 0.017, which is below 0.05. Furthermore, the coefficient of
determination (R?) is 0.304, implying that 30.4% of the variation in employee
performance is explained by work-life balance and work motivation, whereas the
remaining 69.6% is attributable to other variables beyond the scope of this study.

Keywords: Work-Life Balance, Work Motivation, Employee Performance, Human
Resource
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