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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh pengendalian internal dan 

whistleblowing terhadap pencegahan kecurangan dengan moralitas individu 

sebagai variabel moderasi pada CV. Hokky Famili. Kecurangan merupakan 

permasalahan yang berpotensi menimbulkan kerugian bagi organisasi, sehingga 

diperlukan sistem pengendalian internal yang efektif serta mekanisme 

whistleblowing sebagai upaya pencegahan. Selain itu, moralitas individu 

dipandang sebagai faktor yang dapat memperkuat atau memperlemah efektivitas 

kedua variabel tersebut dalam mencegah kecurangan. Penelitian ini menggunakan 

pendekatan kuantitatif dengan metode survei. Data primer diperoleh melalui 

penyebaran kuesioner kepada karyawan CV. Hokky Famili. Teknik analisis data 

yang digunakan adalah Partial Least Square (PLS) dengan bantuan aplikasi 

SmartPLS untuk menguji model pengukuran (outer model), model struktural (inner 

model), serta pengaruh langsung dan pengaruh moderasi antar variabel. Hasil 

penelitian menunjukkan bahwa pengendalian internal dan whistleblowing 

berpengaruh positif terhadap pencegahan kecurangan. Selain itu, moralitas individu 

terbukti mampu memoderasi pengaruh pengendalian internal dan whistleblowing 

terhadap pencegahan kecurangan. Semakin tinggi tingkat moralitas individu, 

semakin efektif upaya pencegahan kecurangan yang dilakukan. Penelitian ini 

diharapkan dapat memberikan kontribusi praktis bagi manajemen CV. Hokky 

Famili dalam meningkatkan sistem pengendalian internal, memperkuat mekanisme 

whistleblowing, serta menumbuhkan moralitas individu guna mencegah terjadinya 

kecurangan. 

 

 

Kata kunci: Pengendalian Internal, Whistleblowing System, Moralitas Individu, 

Pencegahan Kecurangan, SmartPLS. 
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ABSTRACT 

 

This study aims to analyze the effect of internal control and whistleblowing on fraud 

prevention, with individual morality as a moderating variable at CV. Hokky Famili. 

Fraud is a critical issue that can cause significant losses to organizations; 

therefore, effective internal control systems and whistleblowing mechanisms are 

essential as preventive measures. In addition, individual morality is considered an 

important factor that may strengthen or weaken the relationship between these 

variables and fraud prevention. This research employs a quantitative approach 

using a survey method. Primary data were collected through questionnaires 

distributed to employees of CV. Hokky Famili. The data were analyzed using 

Partial Least Square (PLS) with the assistance of SmartPLS software to test the 

measurement model (outer model), structural model (inner model), as well as direct 

and moderating effects among variables. The results indicate that internal control 

and whistleblowing have a positive effect on fraud prevention. Furthermore, 

individual morality is proven to moderate the influence of internal control and 

whistleblowing on fraud prevention. Higher levels of individual morality enhance 

the effectiveness of fraud prevention efforts. This study is expected to provide 

practical contributions for the management of CV. Hokky Famili in improving 

internal control systems, strengthening whistleblowing mechanisms, and fostering 

individual morality to prevent fraud. 

 

 

Keywords: Internal Control, Whistleblowing System, Individual Morality, Fraud 

Prevention, SmartPLS. 



xii  

DAFTAR ISI 

SKRIPSI .............................................................................................................. i 

SKRIPSI ............................................................................................................ iii 

KATA PENGANTAR ......................................................................................... v 

ABSTRAK .......................................................................................................... x 

ABSTRAK ......................................................................................................... xi 

DAFTAR ISI ..................................................................................................... xii 

DAFTAR GAMBAR ....................................................................................... xiv 

DAFTAR TABEL ............................................................................................. xv 

BAB I PENDAHULUAN ................................................................................... 1 

1.1 Latar Belakang...................................................................................... 1 

1.2 Rumusan Masalah................................................................................. 7 

1.3 Tujuan Penelitian .................................................................................. 8 

1.4 Manfaat Penelitian ................................................................................ 9 

1.5 Sistematika Penulisan ........................................................................... 9 

BAB II KAJIAN PUSTAKA ............................................................................ 13 

2.1 Landasan Teori ................................................................................... 13 

2.1.1 Fraud Triangle Theory ................................................................. 13 

2.1.2 Pengendalian Internal .................................................................. 17 

2.1.3 Whistleblowing System ............................................................... 21 

2.1.4 Pencegahan Kecurangan (Fraud Prevention)................................ 23 

2.1.5 Moralitas Individu ....................................................................... 25 

2.2 Penelitian Terdahulu ........................................................................... 28 

2.3 Pengembangan Hipotesis .................................................................... 42 

BAB III METODOLOGI PENELITIAN ....................................................... 44 

3.1 Jenis dan Pendekatan Penelitian .......................................................... 44 

3.2 Lokasi dan Waktu Penelitian ............................................................... 44 

3.3 Populasi dan Sampel Penelitian ........................................................... 45 

3.3.1 Populasi ...................................................................................... 45 



xiii  

3.3.2 Sampel ........................................................................................ 46 

3.4 Jenis dan Sumber Data ........................................................................ 47 

3.4.1 Jenis Data.................................................................................... 47 

3.4.2 Sumber Data ............................................................................... 47 

3.5 Teknik Pengumpulan Data .................................................................. 47 

3.6 Definisi Operasional Variabel ............................................................. 48 

3.7 Teknik Analisis Data ........................................................................... 51 

3.7.1 Analisis Deskriptif ...................................................................... 51 

3.7.2 Uji Instrumen Penelitian (Outer Model) ...................................... 52 

3.7.3 Uji Model Struktural (Inner Model)............................................. 53 

3.7.4 Bootstrapping (Uji Signifikansi) .................................................. 54 

3.7.5 Uji Hipotesis ............................................................................... 54 

BAB IV HASIL DAN PEMBAHASAN ........................................................... 56 

4.1 Gambaran Umum Objek Penelitian ..................................................... 56 

4.2 Statistik Deskriptif .............................................................................. 58 

4.3 Outer Model ....................................................................................... 62 

4.3.1 Uji Validitas ................................................................................ 62 

4.3.2 Uji Reliabilitas ............................................................................ 67 

4.4 Inner Model ........................................................................................ 69 

4.4.1 Koefisien Determinasi ................................................................. 69 

4.4.2 Effect Size (f) .............................................................................. 70 

4.4.3 Uji Parsial (t) .............................................................................. 72 

BAB V KESIMPULAN .................................................................................... 76 

5.1 Kesimpulan ......................................................................................... 76 

5.2 Saran .................................................................................................. 77 

5.2.1 Praktis ......................................................................................... 77 

5.2.2 Teoritis ....................................................................................... 78 

DAFTAR LAMPIRAN ..................................................................................... 84 



xiv  

DAFTAR GAMBAR 

 

 

Gambar 2. 1 Kerangka Berpikir .......................................................................... 43 

Gambar 4. 1 Outer Model................................................................................... 69 



xv  

DAFTAR TABEL 

Tabel 2. 1 Penelitian Terdahulu .......................................................................... 28 

Tabel 3. 1 Tabel Definisi Operasional Variabel ................................................... 48 

Tabel 4. 1 Persebaran Berdasarkan Divisi Karyawan .......................................... 57 

Tabel 4. 2 Statistik Deskriptif Pengendalian Internal ........................................... 59 

Tabel 4. 3 Statistik Deskriptif Whistleblowing .................................................... 60 

Tabel 4. 4 Statistik Deskriptif Moralitas Individu ................................................ 60 

Tabel 4. 5 Statistik Deskriptif Pencegahan Kecurangan ...................................... 61 

Tabel 4. 6 Uji Validitas Konvergen – Loading Factor .......................................... 63 

Tabel 4. 7 Uji Validitas Konvergen - Average Variance Extracted ....................... 64 

Tabel 4. 8 Uji Validitas Diskriminan – Fornell Larcker Criterion ........................ 65 

Tabel 4. 9 Uji Validitas Diskriminan – Heterotrait-monotrait Ratio (HTMT) 

Matrix ................................................................................................................ 66 

Tabel 4. 10 Uji Reliabilitas ................................................................................. 67 

Tabel 4. 11 Uji Koefisien Determinasi ................................................................ 70 

Tabel 4. 12 Effect Size (F²) ................................................................................. 71 

Tabel 4. 13 Uji Parsial (t)................................................................................... 72 



16  

 


	ttd lembar biru
	ttd semua dosen
	ttd semuaa dosen
	pernyataan orientasi
	KATA Pengantar
	KATA PENGANTAR
	ABSTRAK
	ABSTRACT
	DAFTAR ISI
	DAFTAR GAMBAR
	DAFTAR TABEL


