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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh kemampuan kerja dan 

pelatihan soft skill terhadap kesiapan kerja fresh graduate di era digital. 

Perkembangan dunia kerja yang semakin kompetitif dan berbasis teknologi 

menuntut lulusan perguruan tinggi tidak hanya memiliki kemampuan akademik, 

tetapi juga kesiapan kerja yang memadai. Penelitian ini menggunakan pendekatan 

kuantitatif dengan metode survei. Populasi penelitian adalah mahasiswa 

Universitas Wijaya Kusuma Surabaya dengan jumlah sampel sebanyak 100 

responden yang ditentukan menggunakan teknik purposive sampling. Data 

dikumpulkan melalui kuesioner berbasis skala Likert dan dianalisis 

menggunakan regresi linier berganda dengan bantuan perangkat lunak SPSS. 

Hasil penelitian menunjukkan bahwa kemampuan kerja berpengaruh positif dan 

signifikan terhadap kesiapan kerja fresh graduate. Selain itu, pelatihan soft skill 

juga berpengaruh positif dan signifikan terhadap kesiapan kerja fresh graduate. 

Temuan ini menunjukkan bahwa peningkatan kemampuan kerja dan pelatihan 

soft skill secara berkelanjutan sangat penting untuk mempersiapkan fresh 

graduate agar mampu bersaing dan beradaptasi dengan tuntutan dunia kerja di era 

digital. 

Kata kunci: kemampuan kerja, pelatihan soft skill, kesiapan kerja, fresh 

graduate, era digital
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ABSTRACT 

 

This study aims to analyze the effect of work ability and soft skills training on the 

job readiness of fresh graduates in the digital era. The increasingly competitive 

and technology-driven labor market requires university graduates to possess not 

only academic competence but also adequate job readiness. This research 

employed a quantitative approach using a survey method. The research 

population consisted of students at Wijaya Kusuma University Surabaya, with a 

sample of 100 respondents selected through purposive sampling. Data were 

collected using Likert-scale questionnaires and analyzed using multiple linear 

regression with the assistance of SPSS software. The results indicate that work 

ability has a positive and significant effect on fresh graduates’ job readiness. In 

addition, soft skills training also has a positive and significant effect on job 

readiness. These findings suggest that continuous development of work ability 

and soft skills training is essential in preparing fresh graduates to compete and 

adapt to the demands of the digital-era labor market. 

Keywords: work ability, soft skills training, job readiness, fresh graduates, 

digital era. 
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