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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh work-life balance, career 

development, dan job burnout terhadap mahasiswa Generasi Z di Fakultas 

Ekonomi dan Bisnis Universitas Wijaya Kusuma Surabaya. Latar belakang 

penelitian ini didasari oleh fenomena meningkatnya tuntutan akademik dan 

aktivitas nonakademik yang dihadapi mahasiswa Generasi Z, sehingga 

menuntut kemampuan dalam menjaga keseimbangan kehidupan, 

pengembangan karier, serta mengelola tingkat kelelahan. Metodologi 

penelitian menggunakan pendekatan kuantitatif dengan teknik purposive 

sampling terhadap 90 responden. Teknik analisis data menggunakan regresi 

linear berganda dengan bantuan IBM SPSS Statistics. Hasil penelitian 

menunjukkan bahwa work-life balance, career 

development, berpengaruh negatif signifikan sedangkan job burnout , 

berpengaruh positif signifikan terhadap mahasiswa Generasi Z di Fakultas 

Ekonomi dan Bisnis Universitas Wijaya Kusuma Surabaya. 

Kata kunci: Work-Life Balance, Career Development, Job Burnout, Turnover 

Intention. 
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ABSTRACT 

 

This study aims to analyze the influence of work-life balance, career 

development, and job burnout on Generation Z students at the Faculty of 

Economics and Business, Wijaya Kusuma University, Surabaya. The 

background of this study is based on the phenomenon of increasing academic 

demands and non-academic activities faced by Generation Z students, thus 

demanding the ability to maintain life balance, career development, and 

manage fatigue levels. The research methodology uses a quantitative 

approach with a purposive sampling technique 

for 90 respondents. The data analysis technique uses multiple linear 

regression with the help of IBM SPSS Statistics. The results of the study 

indicate that work- life balance, career development, have a significant 

negative effect while job burnout has a significant positive effect on 

Generation Z students at the Faculty of Economics and Business, Wijaya 

Kusuma University, Surabaya. 

Keywords: Work-Life Balance, Career Development, Job Burnout, Turnover 

Intention
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