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ABSTRAK 

Penelitian ini bertujuan untuk meneliti pengaruh pengalaman magang dan hard 

skill terhadap kesiapan kerja fresh graduate generasi z di Kota Surabaya. 

Penelitian ini menggunakan pendekatan kuantitatif dengan hasil pengumpulan 

data melalui kuesioner yang melibatkan 100 responden fresh gradute generasi z di 

Kota Surabaya. Data diolah menggunakan metode analisis regresi linier berganda 

melalui SPSS. Hasil dari penelitian ini menunjukkan bahwa pengalaman magang 

dan hard skill secara parsial berpengaruh positif dan signifikan terhadap kesiapan 

kerja fresh graduate generasi z di Kota Surabaya. Diharapkan sebelum memasuki 

dunia kerja fresh graduate sudah memiliki pengalaman magang dan hard skill 

sehingga lebih siap menghadapi kerja.   

Kata Kunci: Pengalaman Magang, Hard Skill, Kesiapan Kerja, Fresh Graduate, 

Generasi Z 
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ABSTRAC 

 
This study aims to examine the influence of internship experience and hard skills 

on the job readiness of Generation Z fresh graduates in Surabaya. This study used 

a quantitative approach, collecting data through a questionnaire involving 100 

Generation Z fresh graduate respondents in Surabaya. The data were processed 

using multiple linear regression analysis using SPSS. The results indicate that 

internship experience and hard skills partially have a positive and significant 

effect on the job readiness of Generation Z fresh graduates in Surabaya. It is 

hoped that before entering the workforce, fresh graduates will have internship 

experience and hard skills to be better prepared for work. 

Keywords: Internship Experience, Hard Skills, Job Readiness, Fresh Graduates, 

Generation Z 


