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ABSTRAK 

Kepuasan kerja dipengaruhi oleh aspek kepemimpinan transformasional. Menurut 

beberapa penelitian, masing-masing dimensi diantaranya idealized influence, 

inspirational motivation, intellectual stimulation, dan individual consideration; 

memiliki dampak yang signifikan terhadap kepuasan kerja. Seperti yang 

ditunjukkan oleh penelitian sebelumnya, penelitian ini menggunakan pendekatan 

kuantitatif. Data yang dikumpulkan melalui kuesioner menghasilkan 174 data yang 

dapat diolah. Keempat dimensi kepemimpinan transformasional memberikan 

pengaruh yang signifikan terhadap kepuasan kerja karyawan PT. Woonam Music 

Mojokerto, menurut analisis penelitian yang dilakukan menggunakan Teknik uji 

regresi linear berganda.  

Kata kunci: Idealized influence, Inspirational Motivation, Intellectual 

Stimulation, Individual Consideration dan Kepuasan Kerja 
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ABSTRACT 

Job satisfaction is influenced by transformational leadership aspects. According to 

several studies, each dimension includes idealized influence, inspirational 

motivation, intellectual stimulation, and individual consideration; has a significant 

impact on job satisfaction. The methodology for investigation is quantitative, as 

shown by previous research. The data collected through the questionnaire 

produced 174 data that could be processed. According to the analysis of the 

research conducted using the multiple linear regression test technique, the four 

pillars of transformative leadership significantly impact PT. Woonam Music 

Mojokerto employees’ job satisfaction.  

Keywords: Idealized influence, Inspirational Motivation, Intellectual 

Stimulation, Individual Consideration and Job Satisfaction 

 

  


