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ABSTRACT

Research This research explores the characteristics of employment
agreements for micro, small, and medium-sized enterprises (MSMES) in Indonesia
post the enactment of the Omnibus Law on Job Creation. Significant regulatory
changes introduced by this law have had a substantial impact on employment
agreements, particularly within the Micro, Small, and Medium-sized Enterprises
(MSME) sector. The study aims to analyze the characteristics of employment
agreements that have emerged following the implementation of the Omnibus Law
on Job Creation and their implications for MSME labor.

The research methodology involves normative analysis of relevant legal
regulations and empirical studies through interviews and surveys with parties
involved in MSME employment agreements. The findings identify changes in the
characteristics of employment agreements, including provisions related to wages,
working hours, and the rights of MSME workers.

This study contributes to the understanding of the impact of the Omnibus
Law on Job Creation on employment agreements within the MSME sector. It also
provides recommendations for enhancing the protection and welfare of MSME
workers through policy adjustments and improved implementation.

Keywords: Employment Agreements, Labor, MSMEs, Omnibus Law on Job
Creation.



ABSTRAK

Penelitian Penelitian ini membahas karakteristik perjanjian kerja terhadap
tenaga kerja UMKM di Indonesia pasca Undang-Undang Cipta Kerja. Perubahan
regulasi yang signifikan melalui Undang-Undang Cipta Kerja memberikan dampak
yang cukup besar terhadap perjanjian kerja, khususnya pada sektor UsahaMikro,
Kecil, dan Menengah (UMKM). Penelitian ini bertujuan untuk menganalisis
karakteristik perjanjian kerja yang terjadi setelah implementasi Undang-Undang
Cipta Kerja dan dampaknya terhadap tenaga kerja UMKM.

Metode penelitian yang digunakan melibatkan analisis normatif terhadap
peraturan perundang-undangan terkait, serta studi empiris dengan wawancara dan
survei terhadap pihak-pihak yang terlibat dalam perjanjian kerja UMKM. Hasil
penelitian ini mengidentifikasi perubahan karakteristik perjanjian kerja, termasuk
ketentuan yang berkaitan dengan upah, jam Kkerja, dan hak-hak tenaga kerja
UMKM.

Penelitian ini memberikan kontribusi pada pemahaman tentang dampak
Undang-Undang Cipta Kerja terhadap perjanjian kerja di kalangan UMKM, serta
memberikan rekomendasi untuk peningkatan perlindungan dan kesejahteraan
tenaga kerja UMKM melalui penyesuaian kebijakan dan implementasi yang lebih
baik.

Kata Kunci: Perjanjian Kerja, Tenaga Kerja, UMKM, Undang-Undang Cipta
Kerja.
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