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ABSTRAK 

 

Tujuan dari penelitian tertulis ialah untuk mengevaluasi dan menilai 

bagaimana PT. Pegawai BPR di Kecamatan Menganti terpengaruh dari segi 

kinerja oleh pengendalian intern, motivasi kerja, serta kualitas dan kegunaan 

sistem informasi akuntansi. Metodologi kuantitatif digunakan pada penelitian 

tertulis. Partisipan penelitian tertulis terdiri dari seluruh karyawan PT. BPR 

yang berlokasi di Kecamatan Menganti. Sampel yang digunakan ialah sampel 

jenuh yang terdiri dari 56 karyawan, dengan setiap anggota terisi. Data primer 

yang dikumpulkan melalui kuesioner digunakan pada penelitian tertulis. 

Analisis regresi linier berganda yakni metode analisis yang digunakan pada 

penelitian tertulis. Temuan penelitian tertulis memperlihatkan  motivasi kerja 

berpengaruh signifikan secara parsial terhadap kinerja pegawai, pengendalian 

internal berpengaruh signifikan secara parsial terhadap kinerja pegawai, dan 

kualitas sistem informasi akuntansi berpengaruh signifikan secara parsial 

terhadap produktivitas tenaga kerja. Pekerja PT. BPR Kecamatan Menganti. 

Temuan penelitian yang diperoleh secara bersamaan memperlihatkan  

pengendalian internal, motivasi kerja, kualitas sistem informasi akuntansi, dan 

kegunaan teknologi informasi akuntansi semuanya mempunyai dampak 

terhadap kinerja pegawai. 

 

 

Kata Kunci: Kinerja Karyawan, Kualitas Sistem Informasi Akuntansi, 

Pengendalian Internal, Motivasi Kerja, Kemudahan Penggunaan Teknologi 

Sistem Informasi Akuntansi. 
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ABSTRACT 

 

The aim of this research is to evaluate and assess how PT. BPR 

employees in Menganti District are affected in terms of performance by internal 

control, work motivation, as well as the quality and usefulness of the accounting 

information system. Quantitative methodology was used in this research. The 

participants in this research consisted of all employees of PT. BPR located in 

Menganti District. The sample used was a saturated sample consisting of 56 

employees, with each member filled in. Primary data collected through 

questionnaires was used in this research. Multiple linear regression analysis is 

the analytical method used in this research. The findings of this research show 

that work motivation has a partially significant effect on employee performance, 

internal control has a partially significant effect on employee performance, and 

the quality of the accounting information system has a partially significant effect 

on workforce productivity. PT workers. BPR Menganti District. The research 

findings obtained simultaneously show that internal control, work motivation, 

the quality of accounting information systems, and the usefulness of accounting 

information technology all have an impact on employee performance. 

 

Keywords: Employee Performance, Quality of Accounting Information Systems, 

Internal Control, Work Motivation, Ease of Use of Accounting Information 

System Technology. 

 

 

 

 

 



 
 

 


