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ABSTRAK

Penelitian ini meneliti komunikasi organisasi, budaya organisasi dan gaya kepemimpinan
terhadap kinerja karyawan generasi millennial di Sd Al-irsyad Surabaya. Variabel bebas dalam
penelitian ini adalah komunikasi organisasi (X1), budaya organisasi (X2), dan gaya kepemimpinan
(X3), sedangkan variabel terikat kinerja karyawan generasi millennial (Y). Dalam penelitian ini,
menggunakan metode kuantitatif dimana penelitian ini menekankan pada pengujian hipotesis, data
yang digunakan harus terukur. Sumber data yang digunakan adalah data primer dan sekunder.
Penentuan jumlah sampel dilakukan dengan metode non probability sampling, dengan prosedur
purposive sampling. Sampel yang diambil sebanyak 72 responden dengan kriteria responden yaitu
generasi millennial yang lahir pada (1981-1995). Uji hipotesis yang dilakukan menggunakan
analisa regresi linear berganda. Berdasarkan kesimpulan yang diperoleh dalam penelitian ini
adalah komunikasi organisasi berpengaruh signifikan terhadap kinerja karyawan generasi
millennial di Sd Al-irsyad Surabaya. Budaya organisasi berpengaruh signifikan terhadap kinerja
karyawan generasi millennial di Sd Al-irsyad Surabaya. Sedangkan, gaya kepemimpinan tidak
berpengaruh terhadap kinerja karyawan generasi millennial di Sd Al-irsyad Surabaya.

Kata Kunci : komunikasi organisasi, budaya organisasi, gaya kepemimpinan Kinerja
karyawan generasi millennial



ABSTRACT

This research examines organizational communication, organizational culture and leadership
style on the performance of millennial generation employees at SD Al-irsyad Surabaya. The aim of
this research is to determine the influence of organizational communication, organizational culture and
leadership style on the performance of millennial generation employees. The independent variables in
this research are organizational communication (X1), organizational culture (X2), and leadership style
(X3), while the dependent variable is the performance of millennial generation employees (Y). In this
research, quantitative methods are used where this research emphasizes hypothesis testing, the data
used must be measured. The data sources used are primary and secondary data. Determination of the
sample size was carried out using a nonprobability sampling method, with a purposive sampling
procedure. The sample taken was 72 respondents with the criteria for respondents being the millennial
generation born in (1981-1995). Hypothesis testing was carried out using multiple linear regression
analysis. Based on the conclusions obtained in this research, organizational communication has a
significant effect on the performance of millennial generation employees at Al-irsyad Elementary
School, Surabaya. Organizational culture has a significant effect on the performance of millennial
generation employees at SD Al-irsyad Surabaya. Meanwhile, leadership style has no effect on the
performance of millennial generation employees at SD Al-irsyad Surabaya.

Keywords: organizational communication, organizational culture, leadership style Millennial
generation employee performance
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