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ABSTRACT

Legal protection for unilateral labor wage culs by companies during the Covid-19
pandemic has an impact on reducing economic activily, causing unilateral wage cuts lo

workers. To maintain business continuity, the company made unilateral cuts in workers'
wages, which violated workers' rights and harmed workers,

This research method is aimed at determining
cut unilateral wages due to the impact of Covid-19 and knowing legal protections Jor
affected workers. The research method used is normative juridical, namely using data
sources based on legal sources of Law Number 13 of 2013. Based on research, unilateral
wage cuts due to Covid-19 are not based on the law and give rise to rights disputes. There

Is no definitive legal action against the company yet, but workers can report the company
to the local labor agency if wages are deducted unilaterally

legal action against companies that

The research method used is normative Jjuridical, namely using data sources based
on positive legal sources. Based on research, unilateral wage culs due to COVID-19 are
not based on the law and cause right disputes. There has been no definite legal action
against the company, but works can report the company to the local manpower office if
their wages are cut unilaterally. To protect workers’ wages, the decree of the Minister of
Manpower No. 104 0f 2021, where wages for workers who are WHO, WFH or lain off are
still paid. If it turns out that the company is unable to pay,
can be made based on an agreement with the workers. To protect workers' wages,
Kepmenaker No. 104 of 2021 was issued, where the wages of workers who are WFO, WFH
or laid off are still paid. If it turns out that the company cannot afford to pay,
be made to the amount of wages based on the agreement with the worker. If
deliberately continues to make wage cuts to labor unilaterally,

changes in the amount of wages

changes can
the company
it can be resolved by PHI.

Keywords : Wage Deduction, COVID-19, Employment
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ADSTRAK

Perlindungan hukum ntns pemotongan upah tenagn kerfa sepihak oleh perusahaan
di masa pandem) Covid-19 berdampnk pada penurunan aktivitas ekonomi, sehingga
menyebabkan pemotongan upah terhadap tenngn kerjn secarn sepihak, Untuk menjaga
kelangsungan usaha, perusalinan melakukan pemotongan upah pekerja sepihak, yang mana
melanggar hak pekerjn dan merugikan pekerjn,

Metode penclitian Ini ditgjukon untuk mengetahui tindakan hukum terhadap
perusahaan yang memotong upah sepihak karena terdampak Covid-19 dan mengetahui
perlindungan hukum bagl pekerja yang terdampak, Metode penelitian yang digunakan
adalah yuridis normatif, ynltu menggunakan sumber data yang didasarkan sumber hukum
Undang-Undang Nomor 13 Tahun 2013, Berdasarkan penelitian, pemotongan upah
sepihak karena Covid-19 tidnk berdasarkan hukum dan menimbulkan perselisihan hak.
Belum ada tindakan hukum yang pasti pada perusahaan, namun pekerja dapat melaporkan
perusahaan padn dinas ketenngakerjnan setempat jika dipotong sepihak upahnya,

Untuk melindungi upah pekerja, dikeluarkan Kepmenaker No. 104 Tahun 2021,
dimana upah pekerja yang WIFO, WEH ataupun yang dirumahkan tetap dibayarkan, Jika
ternyata perusahaan tidak mampu membayar, dapat dilakukan perubahan besaran upah
berdasarkan kesepakatan dengan pekerjo. Apabila perusahaan dengan sengaja tetap

melakukan pemotongan upah terhadap tenaga kerja secara sepihak maka dapat diselesaikan
secarn PHI,

Kata Kuncl: Pemotongan Upah, Covid-19, Ketenagakerjaan
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