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ABSTRAK 

 

Kinerja auditor ialah hasil pekerjaan seorang auditor di saat menjalankan kewajiban 

mereka berdasarkan tanggung jawab yang dilimpahkan kepada mereka dan 

memberikan ukuran untuk menentukan pekerjaan yang dilakukan oleh auditor. 

Auditor harus memiliki sikap profesional karena publik harus memiliki 

kepercayaan pada kualitas layanan yang diberikan oleh para profesional, terlepas 

dari apa yang dilakukan individu tersebut. Selain profesionalisme, komitmen 

organisasi juga harus dimiliki karena keinginan kuat untuk menjadi anggota 

organisasi akan meningkatkan kinerja serta tujuan organisasi. Struktur audit ialah 

pendekatan sistematis yang mencakup langkah definisi audit, serangkaian langkah, 

keputusan, dan dokumentasi, menggunakan seperangkat alat dan pedoman audit 

agar membantu auditor saat menjalankan audit. Penelitian ini bertujuan demi 

menguji pengaruh profesionalisme, komitmen organisasi serta struktur audit  

terhadap kinerja auditor (Studi Empiris pada Kantor Akuntan Publik di Kota 

Surabaya). Cakupan populasi yakni akuntan independen yang bertugas dalam 

Kantor Akuntan di Kota Surabaya. Sampel yang dipakai ialah akuntan yang 

berpartisipasi sebanyak 55 responden. Penerapan metode pendekatan kuantitatif 

dilanjutkan pengujian hipotesis dengan memakai analisis regresi berganda. 

Berdasarkan hasil penelitian disimpulkan profesionalisme, komitmen organisasi 

serta struktur audit mempunyai pengaruh terhadap kinerja auditor. 

 

Kata kunci: Kinerja auditor, profesionalisme, komitmen organisasi, struktur audit. 
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ABSTRACT 

 

Auditor performance finds the results of an auditor's work when carrying out their 

obligations based on the responsibilities assigned to them and provides a measure 

to determine the work performed by the auditor. Auditors must have a professional 

attitude, the public must have confidence in the quality of services provided by 

professionals, regardless of what the individual does. In addition to professionalism, 

organizational commitment must also be possessed because a strong desire to 

become a member of the organization will improve the performance and goals of 

the organization. An audit structure is a systematic approach that includes audit 

steps, steps, decisions, and documentation, using a set of tools and audits to assist 

the auditor in carrying out the audit. This study aims to examine the effect of 

professionalism, organizational commitment, and audit structure on auditor 

performance (Empirical Study at a Public Accounting Firm in Surabaya). The 

population coverage is independent accountants who are kept in the Accountant 

Office in the City of Surabaya. The sample used is accountants who participate as 

many as 55 respondents. The application of the hypothesis testing approach method 

using multiple regression analysis. Based on the research results, professionalism, 

organizational commitment and audit structure have an influence on auditor 

performance. 

 

Keywords: Auditor performance, professionalism, organizational commitment, 

audit structure. 

 


